
 

 

 

 

SOUTHEAST ARKANSAS COLLEGE POLICY                                    

1.02   Equal Employment Opportunity and Affirmative Action 

Southeast Arkansas College is an equal opportunity employer. Decisions relating to 

employment, student admission or other functions, operations or activities are made without 

regard to race, color, sex, religion, national origin, age or disability of qualified handicapped 

individuals.  

 

1.0 All members of the faculty, staff and student body are expected to assist with and adhere to 

all related statutes and laws dealing with this policy. The President of the College is 

responsible for implementing this policy through appropriate personnel. 

 

2.0 SEARK ensures the following laws and regulations are carried out as they pertain to 

students, employees, applicants for employment and other interested parties: 

 

• Title VI of the Civil Rights Act of 1964, as amended, which prohibits discrimination 

on the basis of race, color, and national origin in programs and activities receiving 

federal financial assistance; 

• Title VII of the Civil Rights Act of 1964, as amended, which prohibits discrimination 

on the basis of race, color, national origin, sex, and religion; 

• Title IX of the Educational Amendments of 1972, as amended, which prohibits 

discrimination on the basis of sex in education programs;  

• Section 504 of the Rehabilitation Act of 1973 and The Americans with 

Disabilities Act of 1990 (ADA), as amended which prohibit discrimination against 

qualified individuals with disabilities;  

• The Age Discrimination Act of 1975, as amended, which prohibits discrimination on 

the basis of age; 
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