
 

 

 

 

SOUTHEAST ARKANSAS COLLEGE POLICY                                    

7.10   Drug Free Workplace  

 

It is the policy of SEARK College that the unlawful manufacture, distribution, dispensation, 

possession, or use of a controlled substance or alcohol is prohibited while in the workplace, on 

college premises, or as part of any college sponsored activities. Workplace also includes vehicles 

owned, rented or leased by Southeast Arkansas College. The driver of any state vehicle may be 

subject to drug and alcohol testing. 

 

1.0 Any person while under the influence of illegal drugs or alcohol must not enter the 

campus. Any person violating this rule will be subject to disciplinary or legal action or 

both as deemed appropriate for the situation. 

 

2.0 Southeast Arkansas College does not differentiate between drug or alcohol users, or 

sellers.  

 

3.0 Any person who gives, or in any way transfers a controlled substance as defined by the 

law or alcohol to another person or sells or manufactures a controlled substance while on 

the college premises, will be subject to disciplinary and/or legal action up to and 

including suspension or termination. 

 

4.0 The term “controlled substance” refers to any drug not prescribed for the individual by 

the licensed health care practitioner, the illegal use of which violates State and Federal 

regulations. It also includes legal drugs prescribed by a licensed health care practitioner 

that are being abused. 

 

5.0 Employees must notify his or her division dean or other appropriate supervisor in writing 

of any criminal drug statute conviction for a violation occurring in the workplace no later 

than five days after such a conviction. 

 

6.0 The Division Chair or Dean, or supervisor of the employee shall immediately convey this 

information, through appropriate channels, to the supervisor to whom he or she reports.  

 

7.0 If the convicted employee is engaged in a project funded by federal monies, the 

aforementioned supervisor will notify the granting or contracting agency within ten days 

after receiving notice of the conviction.  

 



 

 

8.0 An employee who is convicted under any criminal drug statue for a violation occurring in 

the workplace is required to successfully complete a drug counseling or rehabilitation 

program.  

 

9.0 Additional sanctions, including termination of employment, may be imposed for the first-

time and/or repeated convictions. 

 

10.0 Adherence to the terms of this policy is a condition of employment at SEARK, including 

those engaged in work funded by a federal grant or contract. 
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